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Vision
Together we will work to enable all our children to achieve their full potential within our Christian family. Through the teachings and example of Jesus, we nurture individuality, provide challenge, develop self-esteem, and promote care and respect for each other and God’s world.
We are an inclusive, creative community that builds understanding, respect and empathy. Collective Worship is an educational entitlement for all pupils regardless of faith background. Worship provides shared opportunities to explore faith, reflect on values, and grow spiritually. Our worship life supports pupils to “live life in all its fullness” and reflects our commitment to being inclusive, invitational and inspiring.

Legal Requirements
The daily Act of Collective Worship is provided in accordance with the Education Act 1996, the school’s Trust Deed and Anglican foundation, the SIAMS Evaluation Schedule (2023), and the Ofsted Education Inspection Framework. Parents retain the right to withdraw their child from worship; this is handled sensitively and respectfully.




Aims of Collective Worship
• Reflect on spiritual, moral and ethical issues.
• Explore personal beliefs and values.
• Respond to and celebrate life.
• Develop a sense of belonging and a community spirit.
• Reinforce and deepen understanding of Christian values that underpin all aspects of school life.
• Experience traditions and practices of Anglican worship.
• Nurture spiritual growth through stillness, silence, reflection and prayer.
• Foster courageous advocacy, justice, compassion and hope.

Spiritual, Moral, Social and Cultural Development
• Nurture dignity, compassion and justice as expressions of the image of God in every person.
• Encourage pupils to consider the needs of others and engage in charitable and community action.
• Provide opportunities to explore the spiritual dimension of life through music, silence, images and words.
• Foster appreciation of the natural world and shared responsibility for creation.
• Strengthen partnerships between the school, St John’s Church and the wider community.

Principles of High-Quality Worship
Inclusive: Worship welcomes all pupils and staff, uses language that invites reflection without assuming belief, celebrates diversity, and is accessible to all, including pupils with SEND.
Invitational: Pupils are never compelled to pray or participate in actions contrary to their beliefs. Worship offers opportunities to join in, observe or reflect. Curiosity and questioning are encouraged.
Inspiring: Worship motivates pupils to act with compassion and moral courage. It engages imagination through story, Scripture, silence, music and drama, and encourages deep thinking.



Planning and Structure of Worship
Worship is planned on a two-year cycle linked to the Christian vision and values of the school, the Anglican liturgical year, resources such as Roots and Fruits and Values for Life, and British values.

Weekly Pattern:
Monday: Whole-school worship introducing weekly theme or value.
Tuesday: Singing worship
Wednesday: Celebration worship linking achievements to Christian values.
Thursday: Key stage or class worship around commemoration events or British values .
Friday: Clergy-led worship such as liturgy or Bible teaching.
Each act of worship includes an invitation to worship, a clear focus, opportunities for reflection, optional prayer, stillness and a closing thought or blessing.

Themes and Values Overview
	Term
	Gospel Value
	British value

	Autumn 1
	Respect 
	Democracy

	Autumn 2
	Peace
	Liberty

	Spring 1
	Thankfulness
	Mutual Respect 

	Spring 2
	Love
	Tolerance

	Summer 1
	Forgiveness
	Resilience 

	Summer 2
	Honesty and Trust
	Rule of Law



Pupil Leadership in Worship
The Collective Worship Committee includes pupils from all year groups and contributes to planning, leading and evaluating worship. Pupils take active roles in reading, drama, music, prayer and reflection. Pupil voice is central to monitoring and improving worship.

Monitoring, Evaluation and Impact
Worship is monitored by the Headteacher, clergy, and governors. Evaluation focuses on impact on spiritual development, expression of Christian vision, quality of planning and delivery, and pupil engagement and leadership. A Response to Worship area is available for pupil reflections.

Roles and Responsibilities
Headteacher: Collective Worship Coordinator.
RE Leader: Supports planning and quality assurance.
Clergy: Lead weekly worship and provide guidance.
Staff: Participate and model reflective engagement.
Governors: Monitor statutory and SIAMS requirements.

Partnership with Church and Community
The school maintains strong links with St John’s Church, celebrating major Christian festivals and participating in parish life. Worship reflects the Church of England’s Growing Faith initiative, strengthening relationships between school, church and home.

Right of Withdrawal
Parents may request withdrawal from all or part of Collective Worship. The school ensures this is handled sensitively and that no child is disadvantaged.

Policy Review
This policy is reviewed every two years by staff and governors.
Next review due: February 2028
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